( s 102206)

( ] “ ” “ 996 9 “ 9946
o

)| H H H 3 3
G647 [ ] 1003—8418(2022)02—0045—07
A [DOIY 10.13236/j.cnki.jshe.2022.02.006
)| (1966—), . . 3 (1968—),
, , ; (1974—, ,
; 1976—), , o

ol alal

, DA 7 (
o D) . v

45



2022 2

°
() .
°
“
’ ’ ’
(1]
’ N ’ °
N ’ ’
’ ’ ’
° ’ ’
“ ”
°
“ ”
N ’
° ’ °
“ ”
’ ~ N
’ ~
’ ’ ’ N
’ N ° ’
“ ) “ 2]
° ’ o
“ ” “ ”
) 2. .
“ 2”& 2 ”»
° ’
° ’ ’
“ ”
°
’ o * ’
“ ” “ 9
’ ’
“ ” “
°
9[2] “ ”
o ° N N N
’ ~ ’
N N N
“ ”
o N ’
’ ’ : N S
N N ° N N
’ ’ N
“ ”
’ N ’
’ °
, o 3.
“* ”»
. ° ’
() N N N
’
’ ’ ~ ~ ’
N N N
’ ’ ~ ’

46



47



2022

2

”
°
’
N
b
b
2]
°
‘
b
99[3]
°
’
~
)
~
‘
b
N
o b
N
’

48

”»



(2)

o

@YD)

”

W, = (Y,/X;) X100%
Wi

o

4
Yj - Z Y]k
k=1

49



2022 2

509%.30%
H t o
(Dj

20% 5

]
Vjam(m:1’29394)’
ijn(n:172,3),
Vjcs(S:172)7 J N

1 i 1=
.

U

=

./

ja

Mn
1=
<

Uy,

=
=\
HM

N.HMM
<

I
MN
;<1
~
Mﬂ
<

U, =
(2)]

Il
Il
.
Il

. “ ”»
’ Xjk ] IO N
. . . .
.
b
o o

meein )i (] [wewnn] P (memn] D (ewam fem
(et el
ki ficdh: e RAREILN.
i ; T HRRIES I

[ messmpmnmies | i el

Fd

BBERIRL H b

(B Fifii | )

T T
| 16145 BUUAE 45 7 UGS ) |—-|*-fff[ﬁ-‘3§'lr?’rfﬁ

i HbR{E %

LL3C
#hEAEST

{ v :
R e i

Ji LAFHE

| GBI I R i A |

!

el

U,=U, X50%+U, X30%+U, X20% D)

3. °

o

D, = (D, —D;,,) /Dy, X 100 %
9Dj _] 9Djn
Dy,

b
b
N N
b .
’
“ ”»
b o
Y
“ ”»
b
’
o
s N N
N ’

50

b
N
“ ”»
o
”»
’
b
N
’ H
o
N
b
A b
Y ’

’
”»
~
b
’
b
N
b
~
’
N




o s , 20% ., 50% o
b b
o ’
C ) . s s
o 2 o b
) Y b
N b o
A [ 1
’ CuifzJc H *R-
, . [M]. . . : ,1994.36,6
—17.
b b
[3] R Lo ”» “ » o “ ”
' ' ' [J]. ,2020(10) ;18 —28.
° s ”(AIA200014)

A Design of University Department Evaluation System
under the Background of" Double First—class' Construction

Xun Zhenfang, Zhai Yajun, Zhang Juan, Liang Shuhong

Abstract: The evaluation of departmentsis an important driving force to promote the construction and de-
velopment of" double first—class$' universities. Following the cognitive logic of" what is it" ,"” what to do"
,"why' and"” how' of the evaluation activities, the department evaluation should be viewed as the eval-
uation of university organizations, and the evaluation system should be conceived from the three perspec-
tives of organizational goals, organizational efficiency and organizational growth. In order to use the e-
valuation as incentives for university departments, three key problems in the evaluation of departments
are identified: target guidance and classified evaluation, paying more attention to organizational effi-
ciency than work performance, and the use of evaluation result. On this basis, it is proposed that the eval-
uation system of departments be designed from the three dimensions of achievement, contribution and
growth, and implemented effectively in universities, which constitutes important content in the evalua-
tion reform of" double first—class' construction in universities.

Key words: " double first— class"; department evaluation; goal orientation; degree of accomplishment;

degree of contribution; degree of growth ( )
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